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Curriculum structure – Learning units 
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Elements included in the Curriculum 
 

1. Aim 

Overall description of the purpose, intention or objective of the Learning Unit. 
 

2. Performance Criteria 

Standards by which an individual is considered competent in each particular Learning Unit. That is,               
a very brief description of those actions an individual need to demonstrate in the required filed of                 

competence after completion of the Learning Unit. 
 

3. Learning Outcomes 

Statements of what an individual should know, understand and/or be able to do at the end of a                  
learning process. Learning outcomes are divided into: 

 
● Knowledge 

Collection of facts, principles, theories and practices related to the field of studies or              
professional activity 
● Skills 

Ability to apply knowledge and use the acquired resources to complete tasks and solve              
problems. It may be ​cognitive (use of logical, intuitive or creative thinking) or ​practical              
(implying manual skill and the use of methods, materials, tools and instruments) 

● Competences 

Ability to develop tasks and solve problems of a higher or lower degree of complexity and                

different degrees of autonomy and responsibility 
 
PIONEERS Training Curriculum is aimed at ​EQF level 4 

 

 
 

4. External Resources 

Set of available resources which may help to achieve the foreseen actions 

  

Qualification 

level 
Knowledge Skills Competencies 

Level 4 

Factual and theoretical   
knowledge in broad   
contexts within a field    
of work or study. 

A range of cognitive and     
practical skills required to    
generate solutions to   
specific problems in a    
field of work or study. 

Exercise self-management within the    
guidelines of work or study contexts      
that are usually predictable, but are      
subject to change. 

Supervise the routine work of others,      
taking some responsibility for the     
evaluation and improvement of work     
or study activities. 
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